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• Background

• Theme to this new 
legislation

• Most impactful components
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Small Market 
401(k) Solution

• What do plan sponsors 
want?
• To Provide an 

Appreciated Benefit

• Ease of  Administration

• Cost Effective
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There are many options…but if  
you are looking for simplicity and 
ease of  use, a packaged solution 

may fit well.
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What is a Packaged Solution?
An Integrated Retirement Solution for Businesses Looking for Simplicity and Lower Costs

A Packaged Retirement Solution is a group retirement program that multiple employers can join. With the KNN 
Retirement Solution, members can look forward to potential cost savings and other benefits when compared to 

operating a single employer plan on their own. 
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Why the KNN Packaged 
Retirement Solution
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• Customized Plan Design

• Group Buying Power 

• Packaged Solution – Simplicity 

• Includes FiduciaryPATH 3(38) Investment 
Services

• Delivery of  Participant Notices

• Management of  Distributions Process

• Prepare, sign & file 5500



Time is money.

Here's how the 
KNN Retirement 

Solution
helps you save.
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Who’s who in the 
KNN Retirement Solution?
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Secure 2.0
Background

• The $1.7 trillion omnibus budget law (the 
Consolidated Appropriations Act) passed at 
the end of  2022 includes 90 provisions that 
impact retirement regulations

• Now frequently referred to as “SECURE 
Act 2.0” 

• General intention is to enhance retirement 
benefits and expand private plan coverage

• Significant impact to for-profit business –
Tax Credits for Startup plans and employer 
contributions

•Will have some impact on almost all plan 
sponsors
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Mandatory Auto 
Enrollment

• All 401(k) and 403(b) plans established after 12/29/22

• Required beginning 2025

• Start at 3-10% and grow by 1% to 10-15%

• Must allow permissive withdrawals

• Exempt – Employers with < 10 employees and 
employers in existence for < 3 years
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Long Term Part 
Time Employees

• Employees working 500 hours per 
year over the last 3 years must be 
able to contribute in 2024

• Beginning in 2025, the requirement 
goes from 3 years to 2 year

• Organizations may still require more 
stringent requirements to be eligible 
for employer contributions.
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Roth Expansion

• Effective immediately

• Match and profit sharing/non elective employer 
contributions can be designated as Roth – if  employer 
chooses to add this provision

• Must be 100% vested

• Some complex administrative issues remain

• Catch up contributions for those earning over 
$145,000 must be Roth contribution beginning in 2024
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Student Loan 
Payments

• Effective 2024

• Student loan payments treated as 
deferrals for purposes of  employer 
matching

• Same rate of  match and same 
vesting must apply

• Separate ADP test for those that 
received matching contribution on 
student loan payments
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Required 
Minimum 

Distributions
•Effective immediately increase from 
age 72 to 73

•Increase to age 75 in 2033

•Excise Tax for missed RMD drops 
from 50% to 25% (and to 10% if  
corrected in 2 years)
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Miscellaneous

• Mid year conversion from Simple 
IRA to Safe Harbor 401(k) Plan 
beginning 2024

• Employer may rely on employee 
certification for Hardships

• Small deferral incentives allowed 
now
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Next Steps

• Need more information for your 
board or have questions?

• Visit KNN’s website and complete 
the intake form

• Voya will respond with a proposal 
& assist with any questions and/or 
walk you through it
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Questions
Contact us if  you would like to discuss or need help evaluating 

these options for your organization.
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Thank you!
Danielle Clore
CEO/Executive Director
Kentucky Nonprofit Network
Danielle@kynonprofits.org

Sarah Paris
Regional Vice President
Voya Financial
859.7534430
Sarah.paris.@voya.com

Aubrey Christ, QKA, QPFC
President
Retirement (k)oncierge Group
216.272.2660
Aubrey@retirementkg.com
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